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Dear members

It is hard to believe that a quarter has already 
passed since the last RoundTable.  The pace of 
life certainly seems to have picked up since the 
lockdowns of 2020, with many of us finding we are 
working longer hours as the lines between ‘home’ 
and ‘office’ have become blurred. 

FLPA kicked off 2021 with our ‘Welcome Back’ 
function at Blackbird.  And a great bash it was 
too, with Matt Doyle having taken the lead on 
the planning. We were all obviously keen to get 
out and about, as we had over 250 people in 
attendance.  It was also great to be joined by so 
many Judges, their Associates, and Court services 
staff.  A bunch of members were being ‘adiosed’ 
from the venue at 11pm – always the sign of a 
good party.

Family law has continued to be the subject of 
some underwhelming journalism these past few 
months – Judges and lawyers alike have endured 
a trouncing in the media.  FLPA has attempted to 
diffuse the sensationalism, writing to the editors 
of A Current Affair, and The Courier-Mail, to 
attempt to promote focus on the key issues.  We 
will continue to monitor these stories.  Of course, 
it is not advisable to weigh in on every story, but 
when information being dispensed to the public by 
journalists clearly requires rebalancing, FLPA will 
certainly endeavour to do so.

Despite our opposition, our members having 
written to the cross-bench Senators in December, 
the government’s merger of the Family Court and 
Federal Circuit Courts passed into law last month, 
and is now set to become a reality.  Our members 
have struggled to see the benefits contended for 
by the proponents of the merger, and, in the end, 
the Attorney-General proceeded over the objection 
of over 150 family law and allied organisations.  It 
will now fall to the Federal government to ensure 
that the outcomes predicted by the nay-sayers do 
not become a reality. For now, those of us at the 
coalface can only, as we have always done, ‘get on 
with it’, supporting our clients as best as we can. 

On the subject of change, FLPA’s submissions 
committee (Dearne Firth, Matt Taylor, Rebecca 
Horsley, Clare Dart, and me), reviewed the 

consideration draft of the harmonised Court 
Rules during February, a process that consumed, 
cumulatively, about four days of reading time!  
Our feedback was delivered to the Court’s Rules 
Committee, and the collective view has been 
that, overall, the consolidated Rules will make life 
easier for users of the Court. FLPA has, however, 
recommended caution in the proposed provisions 
to penalise practitioners in costs, where it is 
feared that they will place family lawyers in a 
position where they are effectively gagged by 
legal professional privilege in advancing their 
own defence as to the questioned conduct of a 
case. FLPA’s stance has been, and remains, that 
members are well aware of their duties, and to 
draft from the perspective of normalising the 
exceptional, is unnecessary. 

The uncertainty in terms of State government 
regulation in managing COVID-19 has made 
planning FLPA’s flagship annual event, the Retreat, 
a challenge.  Thank you to members for bearing 
with us as we have weighed up options.  After 
cancelling our June date, the committee has 
resolved to book the Retreat for 25-27 November, 
at Peppers Noosa Resort.  The dates will be 
confirmed as soon as the paperwork is done, 
so stand by for a ‘save the date’ announcement.  
Given the time of year, the Friday night cocktail 
party will have a decidedly Christmassy flavour in 
2021. 

Lastly, the CPD Committee (Lisa Foley, Marie Dore, 
Matt Doyle, and Dearne Firth) have been busy 
planning professional learning events for 2021, 
so that we can keep your CPD points ticking over.  
Please check out our March Twilight Seminar and 
Lunchtime Webinar (free for FLPA members).  
Thank you to our members who have generously 
offered their time in presenting these important 
topics, and the sessions we have locked in for the 
balance of the year. 

Kind regards

Dan Bottrell 

MESSAGE FROM THE 
PRESIDENT

https://www.flpa.org.au/events/
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THE HONOURABLE 
COLIN FORREST SC 
– IGNITING OTHER 
PASSIONS BEYOND 
THE COURTS
In February 2021, we saw the resignation of one of 
our well-known and respected Judges of the Family 
Court, the Honourable Justice Colin Forrest SC. 

A former FLPA President and long-term colleague to 
many, Justice Forrest has made a career pivot and 
gone back into private practice as an alternative 
dispute resolution provider.  

In this edition of RoundTable, we spoke with the 
former Justice about his career to date, igniting his 
other passions, his views on the imminent merger and 
his plans for the future. 

What are your work plans now you have retired 
from the bench? 
Well, first I would like to clarify that I have ‘resigned’ 
not retired from the bench. I’m only 60, and could 
have served another 10 years. But my plans are to 
get right back into private practice. However, because 
of the age-old protocol that prevents me from 
appearing in the family law courts for five years, I am 
not pursuing anything adversarial. I have started my 
practice as an arbitrator and mediator from Roma 
Mitchell Chambers – trying to keep cases out of the 
Courts. I have already started mediating and now 
have matters booked in in both Brisbane and Sydney. 
I plan to travel across Australia to where ever the 
work takes me. 

Will you be doing more triathlons? 
Ha! Well, yes.  I am currently getting ready for the 
Mooloolaba Tri, which is in the middle of March. I am 
finding my new career path has freed up some time 
for me to train a little longer in the morning, even take 
my dogs for a walk before starting work. I think I will 
probably also do the Gold Coast Half Marathon and 
the Noosa Tri at the end of the year, if it’s on, at least.  

Another one of my passions is hiking, so I plan to work 
full-time but then take some blocks of time off to do 
many of the great multi-day hikes that Australia has to 
offer. The next one we’re tackling is the Three Capes 
Track in Tasmania in May. 

What else is on the cards for you? 
Many people don’t know this, but two years ago 
I quietly commenced a Masters in International 
Relations at the University of Queensland. I have been 
chipping away at one subject per semester so plan 

to be able to devote a little more time to this. This 
semester I am studying international relations in the 
Asia-Pacific region. 

Is your study in international relations just for 
fun, or do you see a future career in this area? 
I started it for a little bit of brain exercise outside 
of family law, but I have always been fascinated by 
foreign affairs and may use it as a further career pivot 
into an international non-government organisation or 
foreign aid provider, if I can. 

So what’s the story about having THREE gap years? 
Before I started working in family law, I was lucky 
enough to engineer three gaps years during my legal 
studies. Growing up, my dad was an active Rotarian 
and was heavily involved in the Youth Exchange 
Program. We always had exchange students living 
with us – from countries such as the US, Japan, South 
Africa, Germany, Denmark and the Philippines. When 
I finished school, I went to Germany for a year which 
was my first gap year. My second was to Japan. I 
speak fluent German but my Japanese is ‘nicht sehr 
gut’. My final gap year was in the Northern Territory 
– although I certainly picked up some indigenous 
words, this gap year was much more about learning 
about politics and Aboriginal culture. So my interest in 
foreign affairs started at a young age. 

Are you planning more gap years? 
Although not quite a year, in 2016 I took a six-week 
sabbatical to East Timor. I stayed in Dili with a lawyer 
colleague and worked with many of the East Timorese 
Judges and NGOs. I presented several papers in the 

THE HONOURABLE COLIN FORREST SC
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Ever been in court and needed instant availability for a 
barrister, mediator, report writer, accountant or valuer? 

Enable all legal practitioners 
and experts to connect and 
see your availability in real 
time with one easy search on 
AusLaw Concierge.

Download it today! 

Are you part of our community yet? 

area of children and the law on topics such as how 
we deal with children in Australia in parenting, crime, 
and welfare law. I spoke to them about some good 
aspects of the Australian system like prior recording of 
children’s statements in criminal justice, the concept 
of independent children’s lawyers in parenting cases, 
and children’s representatives in welfare cases.  They 
were very interested in these 
things. 

Is the merger of the Courts 
why you decided to resign? 
It’s no secret that I have 
been opposed to the merger 
in its current form since 
its proposal. During the 
consultation period, like 
many sitting on the bench, 
I provided an independent 
submission to the Senate 
sharing my views. I have 
always favoured the form of 
the merger recommended in 
the 2008/2009 Semple Review 
which would maintain the 
separate and specialist Family 
Law Court. 

So, yes, the merger has 
certainly contributed to my 
resignation. But there have 
been many other things 
including having been in 
the role for a little over 10 
years. Over the last four to 
five years, the nature of the work in the Family Court 
had been changing fairly significantly. Mostly, I was 
doing very difficult, traumatic parenting cases which 
took their toll and we were faced with numerous 
other challenges, such as the growing incidence 
of unrepresented litigants and the reduction in 
availability of legal aid funding.  For me, it was time  

to leave. 

What are your thoughts on the merger now it has 
been confirmed?  
I don’t believe this merger in this form will solve the 
problems the Attorney-General says it’s going to. 
Time will tell. The increased number of Registrars 
being used in the Federal Circuit Court who have been 

appointed to triage work at 
the early stages is a positive 
move. That will have some 
impact on getting matters 
resolved earlier. This triage 
model is something that the 
Family Court has always used 
and it has worked well. 

The merger has been touted 
as laying the groundwork for 
the introduction of a single set 
of rules and for a single point 
of entry to the two Courts – 
things that will help resolve 
the confusion many litigants 
are said to face. I don’t believe 
that the merger as has now 
been legislated for was 
necessary to achieve these 
two things. It is disappointing 
that it took the appointment 
of one person to hold the 
positions of Chief Judge of the 
FCC and Chief Justice of the 
Family Court to achieve one 
set of rules. Anyway, what’s 

done is done – “the law is the law” as they say, but I 
will watch now with interest from the outside to see 
if the promised increased efficiencies are actually 
achieved. 

If you’d like to hear more from the Honourable 
Colin Forrest, you can hear his interview in Episode 
206 on the Happy Family Lawyer podcast. 

https://www.thehappyfamilylawyer.com/podcast/episode-206-colin-forrest/?utm_source=rss&utm_medium=rss&utm_campaign=episode-206-colin-forrest
https://auslawconcierge.com.au/
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FLPA SUPPORTS USQ 
FAMILY LAW PRIZE      
FLPA is proud to continue to support university 
students to pursue a career in family law and this 
year will extend our presence across Queensland’s 
law schools. From 2021, FLPA will offer a prize for 
outstanding academic achievement in family law at the 
School of Law, University of Southern Queensland. 

FLPA Vice President Rebecca Horsley proudly met 
Kathy Reeves Law Lecturer at USQ School of Law & 
Justice recently (pictured, photo courtesy of USQ Media 
& Communications) to present the criteria for the 
award in 2021.

At the end of each semester offering the family law 
subject (LAW3421), the student with the highest overall 
mark will receive a $1000 prize. 

We look forward to hearing the winner of the  
inaugural prize. KATHY REEVES & REBECCA HORSLEY

FIND OUT MORE

Celebrating 45 years of 

Australian Family Law Cases 
1975–2020

A N N I V E R S A R Y  E D I T I O N

® Australian Family Law Cases
45th Anniversary 
Special Edition

Available in Book & eBook

FLPA’S SUSAN THOMSON  
MEMORIAL PRIZE IN FAMILY 
LAW FOR 2020   
FLPA’s 2020 family law prize at James Cook University  
was awarded to family law student Julia Coelli.  
Awarded at a virtual event because of COVID-19 
restrictions in late January, Julia was a worthy winner 
of the prize. Congratulations Julia. We look forward to 
having you join the family law profession. 

https://shop.wolterskluwer.com.au/items/10078961-0014S?utm_campaign=September_2020&utm_medium=Digital_ad&utm_source=FLPA_Roundtable_Magazine
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A TRIBUTE TO  
CATHERINE  
(CATH) BURCHILL  
Cath was known to many practitioners as the 
Principal of Burchill Horsey Lawyers, a firm which 
she commenced with Jeff Horsey in 2004.  

Cath was an experienced practitioner in 
both family law and criminal law and was an 
independent children’s lawyer as well as a 
separate representative.  She was passionate 
about her work, particularly those matters where 
she acted for and/or on behalf of children.  One 
friend said that she “learnt so much from Cath 
about ensuring natural justice for parents involved 
in child protection, making sure that children have 
a voice in decisions made about them and making 
sure those parents with disabilities also have legal 
rights known to them.”

Whilst Cath worked hard, she strived to achieve a 
good work/life balance.  She adored her husband 
Marty and her daughters, Phoebe and Aayla.   She 
played hockey into adulthood and coached both 
her daughters’ teams.  

Cath was a member of the Criminal Law Section 
Committee and the Professional Conduct 
Committee and the Committee of Management 
of the Queensland Law Society.  She also lectured 
for the College of Law.

Sadly, Cath lost a three year battle with breast 
cancer on 27 December 2020.  Many members 
were shocked by her passing as she did not tell 
many of her battle and remained positive until 
the end.  

Cath has been described as the “most amazing 
boss”, a “wonderful person”, a “beautiful human”, 
“such a beautiful soul”, “a friendly caring person”, 
“inspirational” and “an amazing woman”.

One of Cath’s last Facebook posts contained 
this quote: “Today you could be standing next to 
someone who is trying their best not to fall apart.  
So whatever you do today, do it with kindness in 
your heart. (Unknown)”

Cath was a kind and generous person taken from 
us too soon.  When you go about your work today 
and every day, do it with kindness in your heart.  
Do it for Cath, your colleagues, your clients and 
more importantly, for yourself.

“Today you could be  
standing next to 
someone who is trying 
their best not to fall 
apart. So whatever you 
do today, do it with  
kindness in your 
heart." UNKNOWN
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FLPA STARTS 2021 
WITH A COVID-FREE 
BANG 
FLPA’s ‘Welcome to the New Year’ Party! was a 
tremendous success, with many familiar faces and 
several new ones welcoming in the New Year and 
celebrating the opportunity of just being together. 

Unable to confidently host our traditional FLPA 
Christmas Party last year and with the event almost 
kyboshed by COVID, more than 200 members were 
thrilled to come together on Thursday 28 January to 
enjoy not only the superb Blackbird venue but also 
the collegial connectivity that FLPA is so well-known 
for. 

Thanks to our Early Careers Board member Matt 
Doyle for organising the evening and juggling the 
constantly changing regulations. And thanks also to 
Clare Dart for her expert photography skills. Here 
are some of the great photos from the evening. 

To see all the photos, please check out the FLPA 
New Year Party album in the Photos tab in the 
member only section of the FLPA website. 

MEET ME ON THE 
ROOFTOP - YEAR 
STARTS WELL WITH 
EARLY CAREERS SERIES 
On Friday 26 February, many of our early career 
lawyers kicked the year off meeting “on the rooftop” 
at Sixteen Antlers to reconnect and recharge for the 
year ahead. 

Drinks, music and a great view across the city made 
it easy for our newer family law professionals to 
network and enjoy themselves.

The FLPA Early Careers committee look forward to 
continuing these very popular events throughout 
2021 with a Senior/Junior trivia night scheduled in a 
few months. Stay tuned for details. 

https://www.flpa.org.au/members/photo-gallery/
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AUSLAW 
CONCIERGE TAKES 
THE TIME AND 
EFFORT OUT OF 
SCHEDULING 
APPOINTMENTS         
New scheduling app AusLaw Concierge launched 
recently, and is having a huge take up rate with 
family law professionals. 

Designed by Brisbane barrister and FLPA member 
Michael Alexander, AusLaw Concierge is an 
innovative solution which saves time when searching 
for service providers and scheduling meetings, also 
allowing legal professionals to market themselves.

 “As a busy law professional, I understand that 
scheduling is time consuming and of course that 
time is money. That’s why I've created AusLaw 
Concierge,” Michael said.

 “This app provides everything you could need in one 
place. It connects with your colleagues’ calendars 
so you can see at a glance who is available when, 
and the best time to schedule an appointment with 
them. It even gives you the chance to increase your 
business, simply by having a searchable profile on 
the app.”

In the app, one easy search function connects 
professionals with service providers, displaying their 
availability in real time – so there’s no need for the 
frustrating thread of emails. 

Users can narrow a search to specific times or 
timeframes, locations and more to ensure you only 
see suitable people who are available right when you 
need them. 

Whether you need a mediation room, a barrister, or 
accountant; simply search for a location and time 
that works for you and you can connect with relevant 
people in a few clicks. 

AusLaw Concierge’s advanced filtering system allows 
anyone seeking your services to see your location, 
rates, and availability at a glance. 

Michael said one of his frustrations when trying to 
schedule with his colleagues was the constant back 
and forth from multiple requests, especially when 
multiple people’s availability needed to match up. 

“I knew there must be an easier way to schedule and 
receive appointment bookings, and that’s what the 
app provides,” he said. 

Legal professionals can check providers and 
colleagues’ calendars alongside their own in real time 
within the app, so everyone’s availability is clear from 
the start. Clients’ privacy is protected, as the details 
of appointments and blocked out time in calendars 
aren’t revealed to searchers. 

AusLaw is offering a free three month trial for 
FLPA members looking to save time and increase 
their profile. To start the trial download the app 
below. 

DOWNLOAD APP

https://auslawconcierge.com.au/
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LETTER TO THE 
EDITOR – THE 
COURIER-MAIL  
On 8 January, FLPA president Dan Bottrell wrote 
to The Courier-Mail following two underwhelming 
stories regarding the Courts. See the letter below 
and link to the original article. 

Dear Editor

I write as President of the Family Law Practitioners 
Association of Queensland (FLPA), a body of nearly 
1,000 family lawyers, barristers, social scientists and 
associated professionals. 

I refer to:

• Article ‘Is ten weeks leave fair? You be the judge’
published on 28 December 2020; and

• Natasha Bita’s article ‘Divorce courts clogged
with year-long backlog’ published on 28
December 2020.

Those articles overlook the following important 
points, in FLPA’s view. 

Firstly, the income and entitlements (including 
recreational leave) of Justices of the Family Court 
of Australia and Judges of the Federal Circuit 
Court of Australia are fixed by the Commonwealth 
Government via delegated powers.  That 
remuneration is fixed at a level which the 
Government considers attractive to encourage 
members of the private legal profession (e.g. 
barristers, solicitors) to transition into public service, 
and fulfil a role serving society by determining the 
cases of Australian families and couples enduring 
separation and divorce (and to remain in that role).  
That is with a view to having talented lawyers seated 
on the bench of the Family and Federal Circuit Courts, 
hearing the cases of the litigants before them.  To 
attract such specialist talent from private practice, 
and have those Judicial Officers managing and 
determining decisions on such important matters 
as complicated parenting disputes, can only be to 
the benefit of Australians bringing their cases before 
those Courts.  If all that is on offer is (comparatively) 
reduced entitlements, who will be signing up to 
determine the (cumulatively) 106,617 new cases filed 
in 2019/2020? 

Secondly, the statistics dissected in each article 
illustrate the sheer volume of existing cases, and the 
flow of newly filed cases, in the Family Courts.  This 
mass of legal problems cannot be dealt by existing 
Judges.  That this mass of cases exists is not the 
fault of the Judges, either, and is instead a factor of 
retiring judges not being replaced, and more families 

accessing the Courts.  Many organisations, over many 
years, have submitted that the answer lies in more 
judges, not stripping the entitlements of those who 
are, in the meantime, left to hold back the tide.  It 
has long been the submission of organisations like 
FLPA that Senator Hanson, and her brother and sister 
representatives, must advocate for resourcing for the 
appointment of more Judicial Officers. 

Thirdly, Judges in the Courts the subject of your 
articles determine cases which are uniquely complex. 
They involve abuse, neglect, family violence. They 
embody complex issues involving intricate structures, 
financiers’ security interests, insolvency, and equity. 
They are finely balanced. And they play out against 
a backdrop of relationship breakdown that is 
charged with emotion. Their determination can be 
confronting. Any error in determining these cases can 
be the made the subject of review by an appellate 
court (often the subject of separate criticism in your 
publication). To operate, and continue to operate, 
in this environment, the maintenance of optimum 
mental health is crucial. Judges, like any humans, can 
only bring the best of themselves to their role when 
they engage in self-preservation, by the taking of their 
annual leave entitlements. When the stream of these 
complex cases is relentless, not taking leave ought 
to be the subject of criticism, and discouraged (as 
it could only have the consequence of contributing 
to the ‘burnout’ which Senator Hanson refers in her 
remarks). 

Fourthly, and importantly, Judges are employees like 
any other.  No employer can threaten an employee 
that, if they take their leave entitlements, despite 
their employer having unprocessed work, they will 
lose their legal employment entitlements.  If it is 
Senator Hanson’s proposition that Judges should 
have leave reduced or refused while ever cases 
lie pending in the Court, that cannot be right, as 
it overlooks the following reality – the business of 
justice will never be ‘done’.  That there will always 
be more cases to determine is made obvious by the 
106,617 filings in 2019/2020 alone. 

Yours faithfully

Dan Bottrell 
FLPA President 

https://www.couriermail.com.au/subscribe/news/1/?sourceCode=CMWEB_WRE170_a&dest=https%3A%2F%2Fwww.couriermail.com.au%2Fnews%2Fdivorce-courts-clogged-with-case-backlog-pauline-hanson-demands-judges-lose-holiday-perks%2Fnews-story%2Fa7700b7c4a48b61f664f17face95df0e&memtype=anonymous&mode=premium
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FLPA’S LETTER TO  
A CURRENT AFFAIR                                 
Also in January, A Current Affair ran a short story 
sensationalising the cost of divorce, and access to 
the Family Courts, for Australian couples, in order to 
promote a new online ‘no lawyer’ business. 

Several members contacted FLPA about this story and 
we subsequently wrote to A Current Affair sharing our 
views and offering our expertise and opinion in future 
if issues such as this, or similar stories, arise.

There were two key issues with this story which have 
the potential to mislead.

1. The cost of court proceedings 
The story opens by quoting the 49,112 divorces granted 
in Australia last year and a lawyer from “No Lawyers” 
stating that individuals can pay around $100,000 to get 
through the Family Court.

“If anybody could get through the Family Court these 
days with change out of $100,000 then it’s like striking 
rich and winning the lotto. It’s not uncommon for 
people to actually end up paying about $300,000 in 
legal fees when going through the Court process.”

Putting aside that the journalist has not distinguished 
between an application for divorce, and proceedings 
for financial and parenting orders, the story 
simplistically multiplies these numbers, sharing 
that the cost of divorce in Australia is a whopping 
$49,000,000,000, which we know is unsupportable, and 
alarming for consumers.

2. Description of business  
The story proceeds to highlight the benefits of a 
new ‘no lawyer’ business to reduce legal cost for 
consumers. It does not, however, clearly explain the 
risks for consumers in using products which are not 
underpinned by tailored legal advice, which was also 
our members’ concern.   

As we know, these ‘no lawyer’ products contain 
disclaimers recording that parties to such settlement 
should take independent legal advice about them.  The 
disclaimer in the product referenced in the ACA story 
is an excellent example – it disavows any responsibility 
for the problems arising from self-prepared 
documents, and, in places, refers to the product being 
for educational purposes of its user. However, the ACA 
neglect to highlight this. 

For those who would like to see our response, here is 
the letter we sent to A Current Affair. 

Thank you to the members that raised this issue 
with FLPA.  As always, we endeavour to advocate for 
members in areas such as these and balance the 
conversation in the media.

IMPROVED AV 
EQUIPMENT FOR 
FLPA WEBINARS  
With COVID-19 restrictions forcing so many of us 
online, we’ve taken the learnings and feedback from 
2020 to make improvements to our audio visual 
equipment for the 2021 FLPA Twilight Webinar 
Series. 

We’ve made significant audio equipment upgrades 
which should improve the sound quality of Twilight 
speakers, particularly when there are a number 
of people speaking. We have purchased three 
microphones which are omni-directional so multiple 
speakers can be heard clearly. 

Of course, your own technology and internet 
connection when listening to Twilight webinars at 
home or at your own office also impacts on the 
quality of your experience.  

So if you can’t make a Twilight in person, why don’t 
you give our webinars a try. We’d also be keen for 
your feedback on our new equipment. 

https://www.flpa.org.au/wp-content/uploads/2021/03/FLPA-letter-to-ACA.pdf
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ARE YOU INTERESTED 
IN ADVERTISING IN  
INTERESTING INFO?                              
As you would know, FLPA members receive 
fortnightly ‘Interesting Info’ emails with brief, 
relevant family law information. 

Due to popular demand from our members, we 
are pleased to trial a new service offering the 
opportunity to advertise for jobs available in the 
family law profession as well as commercial products 
relevant to family law. 

For jobs available, your organisation can advertise 
directly to your target audience – Queensland family 
law professionals – through the Interesting Info 
email for only $60 plus GST. 

For commercial products relevant to the family 
law sector, FLPA will offer ONLY ONE commercial 
advertisement for each edition at a cost of $400 plus 
GST. This will include a short, written summary as 
well as an advertising image. 

All advertising is subject to the 
FLPA board approval. 

So if you have a job 
going in family law or 
a commercial product 
relevant to family law 
that you’d like to promote, 
please download the 
Interesting Info ratecard or 
contact membership@flpa.
org.au.  

As we trial these two new services, we would also 
be interested to hear your feedback. Please email 
feedback to membership@flpa.org.au. 

ADVERTISE  
WITH US!

UPCOMING FLPA EVENTS

We are excited to let you know that the fabulous 
FLPA Retreat is very much going ahead in 2021, 
albeit a later date of 25-27 November. 

Confident that the majority of COVID-19 
immunisations will be complete by this time, the 
FLPA Retreat committee are busy planning to 
combine the Retreat with our celebratory Christmas 
function at the beautiful Noosa destination making 
it an inviting prospect to welcome in the summer of 
2021/2022. 

Stay tuned in the coming months for more details 
confirming the date, accommodation options, the 
program and the celebratory Retreat party which 
will have a Christmas Party feel. 

For our loyal and supportive Retreat sponsors, we 
will also be in touch soon regarding sponsorship 
opportunities. 

SAVE THE DATE – FLPA RETREAT TO GO AHEAD IN 2021

https://www.flpa.org.au/wp-content/uploads/2021/03/FLPA-Interesting-Info-advertising-ratecard.pdf
mailto: membership@flpa.org.au
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ADDICTION IN THE CONTEXT 
OF FAMILY LAW

Join us for an interesting and informative CPD on 
addiction and recovery in the context of Family 
Law, to be co-presented by an experienced panel:

• Amelia De Campo BSW and Ingrid McGuffog 
PhD, Directors of D&M Consultants – 
addiction treatment & counselling services, 
Brisbane

• Karen Carmody. Barrister, Inns of Court
• Judy Stewart, Accredited Family Law Specialist 

& ICL, Director of Stewart Family Law

Amelia and Ingrid will educate us about the 
epidemiology of addiction and families, including 
definitions, different drugs and their effects, 
the evidence relating to treatments, including 
relapse, long-term recovery and outcomes for 
mandated vs voluntary participation. From their 
varied experiences, they will share with us the 
impact of substance abuse on parenting and 
child outcomes, with some case study examples 
taken from observations at children’s contact 
centre, and inform us of strategies for motivating 
reluctant clients into treatment.

Karen and Judy will further inform us with their 
insights in the roles as Counsel, solicitor and 
ICL, and guide us on the evidence required to 
be gathered and presented in such parenting 
matters, and management of clients who 
experience addiction and require treatment 
during proceedings.

Drinks and canapes will be provided for those 
attending the event in person. FLPA is pleased 
to share that we have invested in better audio 
technology to improve members’ experience.

WHEN: 5.30pm, Thursday 25 March 2021

COST: FLPA Members $50 and Non-FLPA 
Members $70

RSVP: Please click here for the online form and 
make payment by Monday 22 March 2021.

FREE FLPA LUNCHTIME WEBINAR 
- GETTING LIFT-OFF WITH YOUR 

FIRST ARBITRATION

Curious about arbitration?  Have questions before 
you take the plunge in your first arbitration?  
Well, barristers Shanna Quinn and Peter Baston, 
and the Hon. Michelle May QC, are here to arm 
you with all the information you need.  In this 
hour-long Lunchtime session, which is provided 
by FLPA free to members, these experienced 
practitioners and arbitrators will take you 
through:

• Types of arbitration;
• How to assess if your case is right for 

arbitration;
• How to get into arbitration (on a consent 

basis, and from litigation);
• Different arbitration options;
• Choosing an arbitrator
• Preparing for and advancing an arbitration;
• The arbitration hearing;
• Arbitration awards, and getting them 

registered;• 
• as well as other tips things to look out for. 

This session will be streamed to members, so 
have lunch at your desk ready to kick off at 12 
noon.

WHEN: 12.00 pm, Monday 22 March 2021 via 
webinar.

COST: FLPA Member: Free and Non-Member: 
$35 - Registrants will be sent a link to the 
webinar prior to the event.

RSVP: Please click here for the online form by 
Thursday 18 March 2021.

SOLD OUT:  

DOWNLOAD THE FREE WEBINAR NEXT WEEK

https://membership.flpa.org.au/event-4196991/Registration
https://membership.flpa.org.au/event-4202801/Registration


CHILD SUPPORT CARE ESTIMATOR

The below button takes you to the Child Support Agency’s Care 
Estimator and Child Support/FTB Estimator. Bookmark it for easy 

access and reference.

View website

The Titles Office website 
for industry professionals 
includes:· the Land Titles 
Practice Manual (how to 
complete and lodge land 
registry forms), The fee 

calculator (calculates the 
lodgement fees payable on 

land registry forms), and the 
latest land registry forms.

TITLES OFFICE

www.flpa.org.au

JOIN FLPA’S LINKEDIN GROUP 

If you're on LinkedIn, don't forget to follow FLPA's group. It's a closed group,  
open only to FLPA members. Click here to find the group. 

FOLLOW US...

FOLLOW FLPA’S  
FACEBOOK

FLPA is now on Facebook!  
Follow us for information, 

news, professional development 
information and competitions. 

https://www.flpa.org.au/
https://www.linkedin.com/groups/6640041/
https://twitter.com/flpaq
https://www.linkedin.com/groups/6640041/
https://www.facebook.com/flpaq/
https://www.facebook.com/flpaq/
https://www.business.qld.gov.au/industries/building-property-development/titles-property-surveying/titles-property/help/practice-manual
https://www.business.qld.gov.au/industries/building-property-development/titles-property-surveying/titles-property/help/practice-manual
https://processing.csa.gov.au/ChildSupportFormula/CareEstimator.aspx



